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Common Sense Compliance 

Common Sense Compliance, sponsors of ASAP are delighted to provide 
guidance to members on how to keep their business compliant with Health 

and Safety Regulation and Law.   

This will include: 

“Free telephone advice line exclusive to ASAP members” 

“Free Seminars throughout the Year on New Regulations” 

“Guidance on Safety Managements Systems” 

“Top Ten points Regulatory Points to Consider” 

  

 



Free Advice Line Exclusive To Members 
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Access to Advice from your appointed contact for up 10 calls per year. 

Free with no further obligation access to Health and Safety Professionals on 
the advice line on any issue relating to your business compliance in fire and 

Health and Safety. 

Reduced consultancy rates therefore after if visits or audits are then 
requested from your company. 

Piece of mind from industry experts. 

Please register your designated person by contacting:  

lee.matthews@cs-compliance.co.uk  
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Free Seminars 

This is the first free seminar of 2012 but please keep an eye out for more 
seminars to come throughout the year. 

Common Sense Compliance Ltd 

Invites you to attend a  

Members Free Seminar on 

“How to Keep Your Business Compliant” 

2nd May 2012 1pm– 2.30pm 

Grand Connaught Rooms London 

To book your place on this seminar or to find out details of future seminars 
please email: mark.reed@cs-compliance.co.uk  

 

 

 

mailto:mark.reed@cs-compliance.co.uk
mailto:mark.reed@cs-compliance.co.uk
mailto:mark.reed@cs-compliance.co.uk


Health and Safety Plan 
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Every organisation with over 5 employees should have a documented  

plan of how they will take care of Health & Safety, below is a diagram 

which sets an easy template to follow: 

 



© Common Sense Compliance Ltd www.cs-complaince.co.uk 5 

Top Ten Points to Consider 

One of the main drivers within ASAP is to raise standards within the industry 
and become the bench mark of quality for a good apartment provider. 

ASAP members should consider the following as essential  points to consider: 

1) Fire Arrangements –  

A Fire Risk Assessment should be carried out to ascertain: 

 What the chances are of a fire starting in your workplace; 

 Whether a fire in your workplace would put people in danger; 

 Whether your existing fire precautions are suitable; or 

 Whether more precautions are needed. 
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Top Ten Points to Consider 

ASAP members should also consider the following areas in a similar way to Fire: 

2) Electrical safety 

3) Gas safety 

4) Risk Assessment 

5) Window and balcony safety 

6) Contractor control 

7) Stair and floor safety 

8) Building security and access 

9) Safety Training 

10) Pest control 

 

 

 

 

 

 



Contact Details 

 

Please contact us for more details on any of our services: 

Email: Mark Reed at mark.reed@cs-compliance.co.uk 

Call: 07814 905725 

Office Number: 01761 235604 

www.cs-compliance.co.uk  

J 
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